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When considering benefits 
packages, most employers focus 
on physical and mental health. 
But what about an employees’ 
financial health and wellness? 

Employees distracted by financial issues 
can cost their employers significantly in 
terms of productivity, errors on the job, and 
even accidents. Taking an interest in your 
employee’s financial health can improve 
job performance, retention, and overall 
satisfaction. 

Simple solutions from on-site financial 
wellness programs and workshops to 
offering your employees access to pre-tax 
benefits like Section 125 plans, HSAs and 
FSAs, can all help. 

Plus, protecting employee’s income and 
planning for retirement through disability 
and 401k plans can provide additional 
peace of mind.

We believe that bringing financial education 
into your workplace not only creates 
financially healthier employees, it also 
creates happier employees too.  

For more information call 
(860) 351-0100 or visit us at 

www.myHCG.com

Financial

PRODUCTS
• Healthcare Insurance
• Dental
• Life Insurance
• Disability Income Protection
• Section 125 Benefits Administration
• Voluntary & Specialty Products
• 401K Retirement Solutions 
• Commercial Property and Casualty
• Cyber Insurance
• Wellness Partnerships

SERVICES
• Benefit Administration
• On-Boarding, Online Enrollment
• COBRA Administration
• ERISA Compliance
• Section 125 Compliance
• HR Consulting Partnerships
• Labor Attorney Partnerships
• Payroll Partnerships
• Tele-Medicine

YOUR RESOURCES
• Dedicated Account Management and 
  Customer Service Team
• Educational Webinars
• Newsletters, bulletins, FAQ’s to keep you
  informed on the relevant issues facing 
  businesses on state and federal levels
• Benchmarking
• Actuarial & Underwriting Services
• Predictive Analytics


